Weekly Report 06/29/2014

VAST Project

The tasks of the first challenge are to find out the organization network and timeline of what
happened. We’ve completed basic visualization of the first challenge. The list on the left is the
document pile corresponding to green rectangles in the middle. The middle part is the timeline
indicating the number of new documents it contains on the certain day. And the right part is the
organization network.
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The second view is the visualization of the GASTech company. It contains the email list, the email

network and the resume list. Users can filter emails, get access to employs’ resumes interactively.
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Next week we’re going to integrate with other two challenges and solve the grand challenge.



APPENDIX

Mini Challenge 1

Mini-Challenge 1 focuses on the disappearance. As an analyst, your task is to bring law
enforcement up to date on the current organization of the POK and how that organization
has changed over time, as well as to characterize the events surrounding the disappearance.

Questions for Participants
e Provide a visual representation of the structure of the Protectors of Kronos network,
with supporting evidence.

o Who are the leaders?
o Who is part of the extended network?
o How has the group structure and organization changed over time?
o  Where are the potential connections between the POK and GAStech?

e Describe the events of January 20-21, 2014. What is the timeline of events?

o Identify at least two possible explanations why the GAStech employees may be

missing. What evidence do you have to support each of these explanations?

Available Data

e A map of Kronos

e A chartdescribing the local GAStech organization.

e A spreadsheet of GAStech employee records. The primary worksheet contains the
data; the index worksheet contains the data dictionary.

o Email headers from two weeks of internal GAStech company email, in
comma-separated values (CSV) format

e Resumes and short biographies of many, but not all, of the GAStech employees, in
Microsoft Word format

e Historical reports and descriptions of the countries involved, in Microsoft Word
format

e Relevant current and historical news reports from multiple domestic and translated
foreign sources, in text file format. Because these articles have come from multiple
sources and original formats, some of them may contain corrupted characters, which
is typical for this type of data. These corrupted characters should not interfere with

your ability to analyze the data.

Our proposal

For the short news and long reports, we use Jigsaw to extracting keywords and timeline. For



the email communication data, we build up our own email network to analyze it. Combining
the two results, we composite a story and design a poster of a complete story together with
Dr. Victor Chen.

Approaches

e Use Jigsaw to analyze the short and long reports of Kronos, collecting keywords of
persons, organizations, events and dates.

o Construct a network with the email dataset, applying time slider for filtering.
Employee information will be the complementary information for each node in the
network.

o Integrate the information from both sides, coming up with a solution/story, working

with Dr. Victor Chen to design a poster for the story.

Mini Challenge 2

Questions for Participants

e MC2.1 - Describe common daily routines for GAStech employees. What does a day in
the life of a typical GAStech employee look like?

e MC2.2 - Identify up to twelve unusual events or patterns that you see in the data. For
each pattern or event you identify, describe

o  What is the pattern or event you observe?

o Who is involved?

o Whatlocations are involved?

o When does the pattern or event take place?

o  Why is this pattern or event significant?

o Whatis your level of confidence about this pattern or event? Why?

e MC2.3 - Like most datasets, the data you were provided is imperfect, with possible
issues such as missing data, conflicting data, data of varying resolutions, outliers, or
other kinds of confusing data. Considering MC2 data is primarily spatiotemporal,
describe how you identified and addressed the uncertainties and conflicts inherent

in this data to reach your conclusions in questions MC2.1 and MC2.2.

Available Data
e Alist of vehicle assignments by employee, in CSV format (car-assignments.csv)
o Employee Name
o CarID (integer)
o Current Employment Type (Department; categorical)

o Current Employment Title (job title; categorical)



ESRI shapefiles of Abila and Kronos (in the Geospatial folder)
A CSV file of vehicle tracking data (gps.csv) (a 14-day dataset)

o Timestamp

o CarID (integer)

o Latitude, Longitude
A CSV file containing loyalty card transaction data (loyalty_data.csv) ( a 14-day
dataset)

o Timestamp

o Location (name of the business)

o Price (real)

o Name
A CSV file containing credit and debit card transaction data (cc_data.csv) (a 14-day
dataset)

o Timestamp

o Location (name of the business)

o rice (real)

o Name

A tourist map of Abila with locations of interest identified, in JPEG format

Our proposal

Uncertainties and Conflicts definition --- For the second challenge, the uncertainties and
conflicts would be mismatch of car GPS location and employees’ transaction data. Given a

14-day trajectory and card transaction, we will compare everyone’s daily pattern. So

uncertainties and conflicts may also include mismatch of one’s certain day trajectory with
his/her daily routine pattern.



